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MINISTRY OF HOME AFFAIRS

NOTIFICATION

New Delhi, the 5th February, 2014

G.S.R. 88 (E).—In exercise of the powers conferred by sub-section (1) of Section 18 of the Central

Reserve Police Force Act, 1949 (66 of 1949) and in supersession of the Central Reserve Police Force Group ‘B’, ‘C’,

and ‘D’ (General Duty/Tech/Tradesmen Cadre) (Non-Gazetted) (male/female) and Group ‘D’ (Enrolled Followers)

(Male/Female) Recruitment Rules, 2001, in so far as it relates to the Group ‘B’ posts, except as respect things done or

omitted to be done before such supersession, the Central Government hereby makes the following rules regulating the

method of recruitment to the Group ‘B’ posts in the Central Reserve Police Force, namely:-

1. Short title and commencement.-- (1) These rules may be called the Central Reserve Police Force, Group ‘B’
posts (General Duty, Technical and Tradesmen Cadre) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions. -- In these rules, unless the context otherwise requires,--

()

“Director General” means the Director General, Central Reserve Police Force;
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(b) “competent authority” means the appointing authority or the authority referred to in the Central
Reserve Police Force Act, 1949 and the Central Reserve Police Force Rules, 1955;
(c) “SHAPE-I” means the Medical Category defined as under :-
(i) Medical classification done by Medical Officer after assessing fitness of the officer under the

given factors indicated by the code letters SHAPE, which represent the following function:-

S - Psychological

H- Hearing

A - Appendages

P- Physical Capacity
E - Eye-Sight

(i) Functional capacity of an officer under each factor will be denoted by numeral 1 to 5 against each
code letter, indicating declining functional efficiency and the numerals will be written next
to the code letter, except that where an officer is in Grade-I in all factors, his category may
be denoted by writing SHAPE-I instead of writing SIHIA1P1E1 and the general evaluation
of these numerals is as under:-

1. Fit for all duties anywhere.

2. Fit for all duties but may have limitations as to type of duties and areas of
employability depending on whether the duties involve severe stress or demand acuity of hearing
or vision of both ears and eyes.

3. Excepting “S” factor, fit for routine or sedentary duties but may have limitations of
employability at high altitude( above 2,700 meters) extreme cold areas of hilly terrain and for
long assignments.

4. Temporarily unfit for duties on account of hospitalisation of sick leave.

5. Permanent unfit for duties.

(d) the words and expressions used herein but not defined, shall have the same meanings as assigned to
them in the Central Reserve Police Force Act, 1949 and the Central Reserve Police Force Rules,
1955.

3. Application. - These rules shall apply to the posts specified in column(1) of the Schedule annexed to these

rules.

4. Number of posts, classification and pay band and grade pay or pay scale.- The number of posts, their
classifications and the pay band and grade pay or pay scale attached thereto shall be as specified in columns
(2) to (4) of the aforesaid Schedule.

5. Method of recruitment, age limit, qualification, etc. -- The method of recruitment, age limit,
qualifications and other matters relating to the said posts shall be as specified in columns (5) to (13) of the
said Schedule.

6. Pre-promotional courses. — Every person in the feeder rank shall undergo qualifying courses before
completing the service eligibility period for promotion to higher rank in the order of their seniority and shall,
before any promotion, be required to pass pre-promotional and promotional courses:

Provided that if the Director General is satisfied that due to exigencies of service or other
unavoidable reasons, any such member is not able to undergo the required pre-promotional

courses, he may promote such member of the Force, subject to passing pre-promotional courses
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within a period of two years, from the date of promotion, failing which he shall be reverted to
previous rank and status.
7. Seniority. — The inter-se seniority of officers appointed to the posts shall be determined in accordance with the
general orders issued on the subject by the Central Government from time to time.

8. Disqualification. -- No person , --

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with a person,

shall be eligible for appointment under these rule:
Provided that the Central Government may, if satisfied that such marriage is permissible under the

personal law applicable to such person and there are other grounds for doing so, exempt any person from the
operation of this rule.
9. Ineligibility of Non-citizens of India.-- No person who is not a citizen of India shall, except with the prior
permission of the Central Government in writing, be appointed or employed under these rules :
Provided that nothing contained in this rule shall debar the appointment or employment of a subject of
Nepal or Bhutan in the Force.
10. Superannuation. -- (1) The person appointed under these rules shall retire from service on the afternoon of the
last day of the month in which he or she attains the age of fifty-seven years:
Provided that the person whose date of birth is the first day of a month shall stand retired from service on
the afternoon of the last day of the preceding month on attaining the age of superannuation.
(2) No person shall be granted extension in service beyond the age of retirement on superannuation.
11. Power to relax. -- Where the Central Government is of the opinion that it is necessary or expedient to do so; it
may, by order, for reasons, to be recorded in writing, relax any of the provisions of these rules in respect to any
class or category of persons.

12. Saving. -- Nothing in these rules shall affect reservations, relaxation of age limit and other concessions, provided to
the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special categories of
persons, in accordance with the orders, issued by the Central Government from time to time, in this regard.

Name of the post Number of posts Classification Pay  Band | Whether Age limit for
and  Grade | selection postor | direct recruits
Pay or Pay | non selection

Scale post

@ 2 3 “@ ® ()
General Duty | 7792 * (2013) | General Central Service | Pay Band -2 Selection post | Between 20 and 25 years
cadre (Male-7624 and | Group ‘B’ (Non- | (Rs.  9300- (relaxable for
(1) Sub- Female 168) | Gazetted, Non- | 34800) and Government servants
Inspector *(Subject to | Ministerial) combatant. Grade Pay of upto five years,
(General Duty) | variations Rs. 4200. Scheduled Castes,
dependent on Scheduled Tribes, Other
workload). Backward classes, Ex-

Servicemen and other
special ~ categories  of
persons in accordance
with the instructions or
orders  issued by the
Central Government).
Note : The crucial date
for determining the age-
limit in each case shall be
the cut off date as
mentioned in the
advertisement.
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Educational and other qualifications required for | Whether age and | Period of | Method of recruitment,
direct recruits. educational probation if any. whether by direct
qualifications prescribed recruitment or by
for direct recruitment promotion or by
will apply in the case of deputation/  absorption
promotees. and  percentage of

vacancies to be filled by
various methods.

™) 8 9 (10)
(i) Graduation from recognised University or equivalent Not applicable Two years (1) Thirty-three percent
and in the case of Ex-Army personnel, equivalent Army by direct recruitment
qualification is required. through Staff Selection
(ii) Physical standard: : Commission including
Men Women sports persons upto the
Height 170 Cms 157 Cms extent of five percent of
_ existing vacancy.
Chest 80 Cms Not applicable (i) Fifty percent by
Weight According to height and age. promotion.
(iii) Medical Standards : (iii) Seventeen percent
(i) Eye Sight : The minimum near vision should be by Limited Departmental
Né6(better eye) and N9(worse eye). The Competitive
minimum distant vision should be 6/6 (better Examination failing
eye) and 6/9(worse eye). In right handed which by promotion.

person, the right eye is better eye and vice
versa. The standards should be without visual
correction of any kind even by glasses.

(ii)) The candidate must not have knock knee, flat
foot, varicose vein or squint in eyes. They
must be in good mental and bodily health and
free from any physical defect likely to interfere
with the efficient performance of the duties.

(iii) Possession of NCC B or C certificate or
outstanding sports /athletics certificate shall be desirable.

(11 (12) (13)
By promotion :- The Departmental | Not
Assistant Sub-Inspector with six years’ regular service in the grade failing which | Promotion Corrilmit‘tee applicable
Assistant Sub-Inspector (General Duty) with one year’s regular service in that rank and | (for ] considering
sixteen year’s of combined service in the rank of Constable, Head Constable(General | confirmation and

Duty) and Assistant Sub-Inspector (General Duty) with two years service as Head promotion) consisting of
Constable (General Duty) or as Assistant Sub-Inspector (General Duty) in a field unit, and | -
who (i) Deputy Inspector

(i) has passed pre-promotional or promotional course or | General of Police -
courses prescribed by the Director General ; Chairman.
(i) is in Medical category “SHAPE-1; and (i) Commandant -
(iii) has good record of service. Member
(iii) Second in

Command or Deputy
Commandant-Member
@iv) Assistant
Commandant.- Member

Note 1 : Where juniors, who have completed their qualifying or eligibility service are
being considered for promotion, their seniors would also be considered provided they
are not short of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less and have successfully
completed their probation period for promotion to the next higher grade along with the
juniors who have already completed such qualifying eligibility service.

Note 2: For the purpose of computing minimum qualifying service for promotion the
service rendered on a regular basis by an officer prior to the 1% January, 2006 or the date
from which the revised pay structure based on the Sixth Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding scale of pay and grade pay extended based on the recommendations of the
commission.

By Limited Departmental Competitive Examination :-
(1) Constables(General Duty), Head Constables(General
Duty) and Assistant Sub Inspector(General Duty) having
completed four years regular service in the grade
including training shall be eligible for promotion by
Limited Departmental Competitive Examination and
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Tradesmen(Bugler), Tradesmen(Painter) and
Tradesmen(Mali) who posses all the qualifications
required for said examination shall also be eligible to
appear in Sub Inspector(General Duty) Limited
Departmental Competitive Examination.
(2) The upper age limit for appearing in the Limited
Departmental Competitive Examination shall be thirty-
two years.
(3) The educational qualification required for the
examination shall be graduation from a recognised
university.
(4) Should have good Record of Service.
(1) (2) (3) (4) (5) (6)
(2) Inspector | 3109 * (2013) (Male — | General Central | Pay Band -2 (Rs. Selection Between 20 and 25 years
(General 3042 and Female — | Service Group ‘B’ | 9300-34800) and post. (relaxable for Government
Duty) 67) (Non-Gazetted, Grade Pay of Rs. servants, Scheduled Castes,
* (Subject to variation | Non-Ministerial) 4600. Scheduled  Tribes, Other
dependent on | combatant. Backward classes, Ex-
workload) Servicemen  and other
special categories of persons
in accordance with the
instructions or orders issued
by the Central Government).
Note : The crucial date for
determining the age-limit in
each case shall be the cut off
date as mentioned in the
advertisement.
(7) (8) 9) (10)
Not applicable. Not applicable. Two years and further | (i) Ninety-five percent by
extendable at the discretion of | promotion
competent  authority  for | (ii) five percent by direct
Inspectors appointed on Sports | recruitment on sports quota
quota. failing which by promotion.
(11) (12) (13)
By promotion :- The Not
Sub-Inspector (General Duty) with five years’ regular service in the grade failing which Sub- | Departmental applicable.
Inspector (General Duty) with three years regular service in that rank and twenty-one years | Promotion
of combined service in the rank of Constable, Head Constable(General Duty), Assistant Sub- | Committee
Inspector(General Duty) and Sub-Inspector (General Duty) with two years service as Sub- | (for
Inspector(General Duty) or as Platoon Commander in a field unit, and who -- considering
promotion)

(i) has passed pre-promotional or promotional course or courses prescribed by
the Director General;

(i) is in Medical category “SHAPE-1’ ; and
(iii) has good record of service.

Note 1 : Where juniors, who have completed their qualifying or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less and have successfully completed their probation period
for promotion to the next higher grade along with the juniors who have already completed such
qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying service for promotion the service
rendered on a regular basis by an officer prior to the 1% January, 2006 or the date from which
the revised pay structure based on the Sixth Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding scale of pay and grade
pay extended based on the recommendations of the commission.

consisting of :-
(i) Inspector

General of
Police -
Chairman.

(ii) Deputy
Inspector
General of
Police -
Member,

(iif)
Commandant
—Member.

(iv) Deputy

Commandant.
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| - Member | |
e} (2) (€)] 4) &) (6)
Technical Cadre 92%(2013) General Central | Pay Band -2 | Selection post. Not applicable.
(3) Sub- Inspector | *(Subject to | Service Group ‘B’ | (Rs. 9300-
(Armourer) ) variation dependent | (Non-Gazetted Non- | 34800) and
on workload). Ministerial) Grade Pay of
combatant. Rs 4200.
(@) 8) ()] (10)
Not applicable. Not applicable. Not applicable. By promotion
(11) (12) (13)
By promotion : The Departmental Not applicable.
Promotion
Head Constable (Armourer) with ten years regular service in the grade failing which Com_mitt_ee (for
Head Constable(Armourer) with five years regular service in the grade and fifteen con5|de.r|ng
promotion)

years of combined service in the rank of Constable(Armourer) and Head Constable

(Armourer) and who - consisting of :-

(i) Deputy Inspector
General of Police —

(i) has passed pre-promotional or promotional course or .
Chairman.

trade test as prescribed by the Director General;
(ii) Commandant —
o ) Member
(ii) is in Medical category “SHAPE-1; and .
(iii)  Second in
Command or
(iii) has good record of service. Deputy
Commandant-

Note 1 : Where juniors, who have completed their qualifying or eligibility service are | Member.

being considered for promotion, their seniors would also be considered provided | (iv) Assistant
they are not short of the requisite qualifying or eligibility service by more than half of | Commandant-

such qualifying or eligibility service or two years, whichever is less and have | Member
successfully completed their probation period for promotion to the next higher grade | (v) 0One member
along with the juniors who have already completed such qualifying or eligibility | having sufficient
service. knowledge of
Note 2: For the purpose of computing minimum qualifying service for promotion the | relevant trade.
service rendered on a regular basis by an officer prior to the 1* January, 2006 or the
date from which the revised pay structure based on the Sixth Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding scale of pay and grade pay extended based on the recommendations of
the commission.

(1) (2) (3) (4) (5) (6)
(4) Sub- Inspector | 259* (2013) General  Central | Pay Band —2 (Rs. | Selection post. Not applicable.
(Motor Mechanic). | *(Subject to variation | Service Group ‘B’ | 9300-34800) and
dependent on | (Non-Gazetted Grade Pay of Rs.
workload). Non-Ministerial) 4200.
combatant.
(7) (8) (9) (10)

Not applicable. Not applicable. Not applicable. By promotion.
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(11) (12) (13)
By promotion :- The Departmental Not applicable.
Head Constable (Fitter) with ten years regular service in the grade failing which Head | Promotion
Constable(Fitter) with five years regular service in the grade and fifteen years of | Committee (for
combined service in the rank of Constable(Fitter) and Head Constable (Fitter) and who - considering
R promotion)

(i)

has passed pre promotional or promotional courses as
prescribed by the Director General;

(i) isin Medical category “SHAPE-1; and
(iii) has good record of service.

Note 1 : Where juniors, who have completed their qualifying or eligibility service are
being considered for promotion, their seniors would also be considered provided they
are not short of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less and have successfully
completed their probation period for promotion to the next higher grade along with
the juniors who have already completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying service for promotion the
service rendered on a regular basis by an officer prior to the 1% January, 2006 or the
date from which the revised pay structure based on the Sixth Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding scale of pay and grade pay extended based on the recommendations of
the commission.

consisting of :-

(i) Deputy Inspector
General of Police —
Chairman.

(ii) Commandant —
Member

(iii)  Second
Command
Deputy
Commandant-
Member

in
or

(iv) Assistant
Commandant -
Member

(v) One member
having  sufficient
knowledge of
relevant trade.

(1) (2) (3) (4) (5) (6)
(5) Sub- Inspector | 232* (2013) General  Central | Pay Band -2 (Rs. | Selection post. Not applicable.
(Motor Transport). | *(Subject to variation | Service Group ‘B’ | 9300-34800) and

dependent on | (Non-Gazetted Grade Pay of Rs.
workload). Non-Ministerial) 4200.
combatant.
(7) (8) (9) (10)

Not applicable. Not applicable. Not applicable.

By promotion.

(11) (12) (13)
By promotion:- The Departmental Not applicable.
Promotion
Head Constable (Driver) with ten years regular service in the grade failing which Head Comr’nltt.ee (for
Constable(Driver) with five years regular service in the grade and fifteen years of considering
promotion)

combined service in the rank of Constable(Driver) and Head Constable (Driver) and
who ---

(i) has passed pre promotional or promotional courses as
prescribed by the Director General;
is in Medical category “SHAPE-1; and

has good record of service.

(ii)
(iif)

Note 1: Where juniors, who have completed their qualifying or eligibility service are
being considered for promotion, their seniors would also be considered provided they
are not short of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less and have successfully

consisting of :-

(i) Deputy Inspector
General of Police —
Chairman.

(ii) Commandant —
Member

in
or

(iii)  Second
Command
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completed their probation period for promotion to the next higher grade alongwith the | Deputy
juniors who have already completed such qualifying or eligibility service. Commandant-
Note 2 : For the purpose of computing minimum qualifying service for promotion the | Member.
service rendered on a regular basis by an officer prior to the 1% January, 2006 or the
date from which the revised pay structure based on the Sixth Pay Commission | (jy) Assistant
recommendations has been extended, shall be deemed to be service rendered in the | commandant. -
corresponding scale of pay and grade pay extended based on the recommendations of | pember

the commission.

(v) One member
having sufficient
knowledge of
relevant trade.

(1) (2) (3) (4) (5) (6)
(6) Inspector | 24* (2013) General  Central | Pay Band —2 (Rs. | Selection post. Not applicable.
(Armourer). *(Subject to variation | Service Group ‘B’ | 9300-34800) and
dependent on | (Non-Gazetted Grade Pay of Rs.
workload). Non-Ministerial) 4600.
combatant.
(7) (8) (9) (10)
Not applicable. Not applicable. Not applicable. By promotion.
(11) (12) (13)
By promotion :- The Departmental Not applicable.
Promotion
Committee (for

Sub-Inspector (Armourer) with five years regular service in the grade failing which
Sub Inspector(Armourer) with three years’ service in the grade and twenty years of
combined service in the rank of Constable(Armourer) , Head Constable(Armourer)
and Sub-Inspector (Armourer) and who ----

considering
promotion)
consisting of :-

(i) has passed pre promotional or promotional course or
trade test or any other courses prescribed by the (i) Inspector General
Director General; of Police -

(i) is in Medical category “SHAPE-1; and Chairman.

(iii) has good records of service. (ii) Deputy Inspector

General of Police —

Member
Note 1 : Where juniors, who have completed their qualifying or eligibility service are

iii) Commandant —
being considered for promotion, their seniors would also be considered provided (i)

they are not short of the requisite qualifying or eligibility service by more than half of Member

such qualifying or eligibility service or two years, whichever is less and have

successfully completed their probation period for promotion to the next higher grade (iv) Deputy
along with the juniors who have already completed such qualifying or eligibility | Commandant.-
service. Member.

Note 2 : For the purpose of computing minimum qualifying service for promotion the | (v) One member
service rendered on a regular basis by an officer prior to the 1* January, 2006 or the | having sufficient
date from which the revised pay structure based on the Sixth Pay Commission | knowledge of

recommendations has been extended, shall be deemed to be service rendered in the relevant trade.
corresponding scale of pay and grade pay extended based on the recommendations
of the commission.

() 3) (4) (5) (6)
(1)
(7) Inspector | 44* (2013) General  Central | Pay Band -2 (Rs. | Selection post. Not applicable.
(Motor Transport) *(Subject to variation | Service Group ‘B’ | 9300-34800) and
dependent on | (Non-Gazetted Grade Pay of Rs.
workload). Non-Ministerial) 4600.
combatant.
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(7) (8) (9)

(10)

Not applicable. Not applicable.

Not applicable.

By promotion.

(11) (12) (13)
By promotion :- The Departmental Not applicable.
Sub-Inspector (Motor Transport or Motor Mechanic) with five years regular service | Promotion
in the grade failing which Sub-Inspector(Motor Transport or Motor Mechanic) with | Committee (for
three years of regular service in the grade and twenty years of combined service in | considering
the rank of Constable(Fitter or Driver), Head Constable (Fitter or Driver) and Sub- | Promotion)
Inspector (Motor Mechanic or Motor Transport) and who ------ consisting of :-
(i)  has passed pre promotional or promotional course (i) Inspector
or trade test or any other courses prescribed by | General of Police —
the Director General; Chairman.
(i) isin Medical category “SHAPE-1; and (i) Deputy
Inspector  General

(iii)
Note 1 : Where juniors, who have completed their qualifying or eligibility service are
being considered for promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the next higher
grade along with the juniors who have already completed such qualifying or
eligibility service.

has good records of service.

Note 2 : For the purpose of computing minimum qualifying service for promotion
the service rendered on a regular basis by an officer prior to the 1* January, 2006,
the date from which the revised pay structure based on the Sixth Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding scale of pay and grade pay extended based on the recommendations
of the commission.

of Police — Member

(iii) Commandant —
Member

(iv) Deputy
Commandant -
Member

(v) One member
having sufficient
knowledge of
relevant trade.

(1) (2) (3) (4) (5) (6)
Tradesmen cadre 38* (2013) General  Central | Pay Band -2 (Rs. | Selection post. Not applicable.
(8) Sub-Inspector | *(Subject to variation | Service Group ‘B’ | 9300-34800) and
(Tailor). dependent on | (Non-Gazetted Grade Pay of Rs.

workload). Non-Ministerial) 4200.
combatant.
(7) (8) (9) (10)

Not applicable. Not applicable.

Not applicable.

By promotion.

(11) (12) (13)
By promotion :- The Departmental Not applicable.
Head Constable (Tailor) with ten years regular service in the grade failing which Head | Promotion
Constable(Tailor) with five years regular service in the grade and fifteen years of | Committee (for
combined service in the rank of Constable(Tailor) and Head Constable (Tailor) and | considering
who ------ promotion)

(i) has passed pre promotional or promotional courses or trade test prescribed by
the Director General;

(ii) is in Medical category “SHAPE-1; and

(iii) has good record of service.

Note 1 : Where juniors, who have completed their qualifying or eligibility service are
being considered for promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the next higher grade

consisting of :-

(i) Deputy Inspector
General of Police -
Chairman.

(i) Commandant —
Member

(iii) Second in
Command or
Deputy
Commandant-
Member.
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along with the juniors who have already completed such qualifying eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for promotion the
service rendered on a regular basis by an officer prior to the 1% January, 2006 or the
date from which the revised pay structure based on the Sixth Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding scale of pay and grade pay extended based on the recommendations
of the commission.

(iv) Assistant
Commandant
Member.
(v) One
having
knowledge
relevant trade.

member
sufficient
of

(1) (2) (3) (4) (5) (6)
(9) Sub-Inspector | 18* (2013) General  Central | Pay Band -2 (Rs. | Selection post. Not applicable.
(Brass Band). *(Subject to variation | Service Group ‘B’ | 9300-34800) and
dependent on | (Non-Gazetted Grade Pay of Rs.
workload). Non-Ministerial) 4200.
combatant.
(7 (8) (9) (10)

Not applicable. Not applicable. Not applicable.

By promotion.

(11) (12) (13)
By promotion :- The Departmental Not applicable.
Head Constable (Brass Band) with ten years regular service in the grade failing which | Promotion
Head Constable(Brass Band) with five years regular service in the grade and fifteen | Committee (for
years of combined service in the rank of Constable(Brass Band) and Head Constable | considering
(Brass Band) and who ---- promotion)

(i) has passed pre promotional or promotional course or
courses or trade test prescribed by the Director
General;

(i)  isin Medical category “SHAPE-1; and

(iii)  has good record of service.

Note 1 : Where juniors, who have completed their qualifying or eligibility service are
being considered for promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the next higher grade
along with the juniors who have already completed such qualifying or eligibility
service.

Note 2 : For the purpose of computing minimum qualifying service for promotion the
service rendered on a regular basis by an officer prior to the 1% January, 2006 or the
date from which the revised pay structure based on the Sixth Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding scale of pay and grade pay extended based on the recommendations
of the commission.

consisting of :-

(i) Deputy Inspector
General of Police —
Chairman.

(i) Commandant —
Member

(iii) Second in
Command or
Deputy
Commandant-
Member.

(iv) Assistant
Commandant-
Member

(v) One member
having sufficient
knowledge of

relevant trade.
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(1) (2) (3) (4) (5) (6)
(10) Sub- Inspector | 12* (2013) General Central | Pay Band -2 (Rs. | Selection post. Not applicable.
(Pipe Band). *(Subject to variation | Service Group ‘B’ | 9300-34800) and
dependent on | (Non-Gazetted Grade Pay of Rs
workload). Non-Ministerial) 4200.
combatant.
(7) (8) (9) (10)

Not applicable. Not applicable. Not applicable.

By promotion.

(11)

(12)

(13)

By promotion: -

Head Constable (Pipe Band) with ten years regular service in the grade failing which
Head Constable(Pipe Band) with five years regular service in the grade and fifteen
years of combined service in the rank of Constable(Pipe Band) and Head Constable
(Pipe Band) and who ---
(i) has passed pre promotional or promotional
courses or trade test prescribed by the
Director General;

(i) is in Medical category “SHAPE-1; and
(iii) has good record of service.

Note 1 : Where juniors, who have completed their qualifying or eligibility service are
being considered for promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the next higher
grade along with the juniors who have already completed such qualifying or
eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for promotion
the service rendered on a regular basis by an officer prior to the 1% January, 2006 or
the date from which the revised pay structure based on the Sixth Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding scale of pay and grade pay extended based on the recommendations
of the commission.

The Departmental

Promotion
Committee
considering
promotion)
consisting of :-

(i) Deputy Inspector
General of Police —

Chairman.

(ii) Commandant —
Member.

(iii)  Second in
Command or
Deputy
Commandant-
Member.

(iv) Assistant
Commandant. -
Member

(v) One member
having sufficient
knowledge of

relevant trade.

(for

Not applicable.

(1) (2) (3) (4) (5) (6)
(11) Inspector | 18* (2013) General Central | Pay Band -2 (Rs. | Selection post. Not applicable.
(Band) *(Subject to variation | Service Group ‘B’ | 9300-34800) and
dependent on | (Non-Gazetted Grade Pay of Rs.
workload). Non-Ministerial) 4600.
combatant.
(7 (8) (9) (10)

Not applicable. Not applicable.

Not applicable.

By promotion.
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(11) (12) (13)
By promotion :- The Departmental Not applicable.
Sub Inspector (Band) with five years regular service in the grade failing which Sub | Promotion
Inspector (Band) with three years regular service in the grade and twenty years of | Committee (for
combined service in the rank of Constable, Head Constable and Sub-Inspector (Band) | considering
and who ------ promotion)
(i) has passed pre promotional or promotional courses or consisting of :-
trade test prescribed by the Director General; (i) Inspector
(ii) is in Medical category “SHAPE-1; and Gen_eral of Police —
. Chairman.
(iii) has good record of service. N
(ii) Deputy
Inspector General
Note 1 : Where juniors, who have completed their qualifying or eligibility service are | ¢ Police _
being considered for promotion, their seniors would also be considered provided they | njember.

are not short of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less and have successfully
completed their probation period for promotion to the next higher grade along with the
juniors who have already completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for promotion the
service rendered on a regular basis by an officer prior to the 1% January, 2006 or the
date from which the revised pay structure based on the Sixth Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding scale of pay and grade pay extended based on the recommendations of
the commission.

(iii) Commandant
—Member.

(iv) Deputy
Commandant -
Member.

(v) One member
having  sufficient
knowledge of
relevant trade.
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