e S——— .

A e

\ 2 ) R ) : S
K ﬁ\m NERES i

o TRy m e s G- L ——— — . — - :\'« L -
[$L. d &R Al 1/10- ~gz-g-4dl.8 m‘mv';?*r,.,r‘: U, (TH
qu 5 © '—'4'0{ ‘T“” vTeE ( =

NOTHFICATION

New Delhi, the 8th November, 2011
o . (vS J2. 308.—In exercise of the powers conferred by sub-section (1) and clause (a) of sub-section (2) of Section
L 18-of ﬂe Ceniral Rserve Police Force Act, 1949 (66 of 1949) and in partial supersession of the Central Reserve Police Force
(( ambatised Para-Medical posts) Recruitment Rules, 1995, in so far as they relate to the post of the Subedar Major (Sister
In Charge), Inspector (Sister In Charge),’ §ub Inspector (StaffNursc) gnSpectol (D:ct1c1an) Inspector (Pharmacist), Sub-
“Inspector (Phar 1ac1st\ SUD‘IHSPGCtOI‘ (Radloorapher) Sub-Inspector (Physmtl"eraplst) Sub-Inspector (Blood Bank
Technician), exc ept as-respects thmos done or omitted to be done before such supersession, the Central Governmen:
her reby makes the following rules regulating the method of recruitment to the Combatised Para-Medical posts in the
'CDntl?'R serve Police orcv, nemely —

(Y]

1.
x

‘»hox t title and commencement.—(1) These rules may be called the Central Reserve Police Force, Group ‘B’
( ,3mbaf-°c‘ Ban-Medmal Posts), Recruitment Rules, 2010.

} They shall come into force on the date of their publication in the Official Gazette.
4. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said posts, their

ation, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
',,nc,m’.‘.e annexad to thease rules.

da:s:

© 3. Wlethod e ‘“ ecx'lﬂfmeﬁ’f,?ce}‘mvt emhhcmlons efc—The methoa ofrecruxtrnent agelumit, amhﬁcahom

A

4. Disqualification. —INo person,—
() who has entered into or contracted a marriage with a person having a spouse living: or

(b) who, having a spouse living, has entered into or contracted a rharriage with any person,

hd!l be aumblc for aopomtment to-the said post :

‘
1
Ck
i
4

‘1_,,,;”....‘1-

R .,Pvr_ovided that the Central Government may, if satisfied that such marriage is permissible under the personai law

app]icable to such person and the-other party to the marriage and that there are other grounds for so doing, exempt m'“
‘person from the operation of this rule.

"5. Power to relax.—Where the Central Government is of the opinion that it is necessary or ex;)cdle—h so todo, i

mav by Ord\.r IOI‘ TEASONS tO be I€COId€d n ertlﬂ I’ I y ,l 1 th; -—Ll v ltb t I“ 2
elax ar |) lle IOV S‘.) ,()I £se ES W Sl‘e(: [\ Y C1285 O
;‘..’atchI Y Of personS.

A
Y

‘%z‘ano ——\Iothmg in these rules shall affect reservations, relaxation of age limit and other concessior 1S
o + +1y Q Sre 1*3’*
Q ./myd for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categori ns requirec
es of

tobep
b bepr :
a\,cordfmce with the crders issued by the Central Government from time to time 1n this regard, ersons i
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7. Physical standard for direct recruitment.—As per Part IV of Recruitment Manual, Central Keserv F

voree, 1975 as corrected upto 19-4-2006

(@) Height Formale - 170Cms.
‘ ForFemale - = 157 Cms. 1R
() Chest Formale Unexpanded - 80 Cms. Bxpanded - Minimui expansion 5 C1ns. ! £
. ForFemale :  Notapplicable ; . , ! ,
(c) Weight For male and female : Proportionate to height and age as per medical standards. o
(@ Eye sight The rninimum distance vision should be 6/6 and 6/9 0f2 eyes without correctioni.e. witho ,t |
wearing of giasses. . - ! ‘ [
(¢) The candidates shall not have knock knee, flat foot, varicose vein or squint in eyes and they shall possess.
: Iy health and free-from any physical defect like 54
. 4

high colour vision. They shall be in good mental and bodi
to interfere with the efficient performance of the duties. ‘ i
(§ Relaxation : Relaxation shail be permissible in height and chest to the Scheduled Tribes and hill peoples ég
follows : A : o %

@)  Height : Minimum height of candidates falling the categories of Garhwalis, Kumaonis, Gorkhagj
~Dogras, Marathas and candidates belonging to the states of Sikkim, Nagaland, Arunachal Pra'des];i ~
Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Kashmir and Leh and Laadab:h;
minimum height shall be 155 Cms. The
d 150 Cms. for female. '
eople. The minimum chest for

e
b e

regions of T & K shall be 165 Cms, for Men. For Females the
minimum height for Scheduied Tribes shail be 1 62.5 Cms. for male 21
- Chest : Relaxation in chest is applicable to Scheduled Tribes and hillp
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(@
~ this category of personnel is as under ; i |
(&} Men belonging to hill areas specified in above para : 78-83 Cms. ;;5 Fi
(b) Scheduled Tribes of all States/Union Territories : 76-81 Cms :
8. Physical Efficiency Test : if é |
(a) Race .,% i
() ForMale 1 milein 7.5 minues. L
(i) ForFemale 800 Mtr. in 6 minutes. ~~ : :
®) LongJump ) ; :
; @ ForMale 10 feet. : i i , |
(i) TForFemale 6 feet. ‘ ;i 1
- (© HighJump - - A 3 55 (o
(@ ForMale 3 fest. gg i 2 |
(i) ForFemale 25feet. e o
9. Wiedical fitness for promoﬁon.-For combatised staff promotion from one post to another in any grade orr T ‘f
or post included in the Schedule, individual shall be required to confirm to mgdical category shape-I as prescn'béd by fhe i
Government. -l ::
SCHEDULE i i
Wame of post Number Classification Pay Band Whether Age—limitfori i ? l |
of post and Grade selection  directrecruits i§ 1’ B
Pay or post o
Pay Scale or non- : g? l o F
selection ci L g
o @ (3) @ ©) (6) AR
L— 1. *Subedar Major (Sister 38%(2011)  General Rs.9300— Selection ' Not applicable L
i In Charge) #Subject ~ Centra 34800+ ' R 1 16
‘ ‘ *The Non-Combatised personnel  to variation Service, Grade Pay i § ? :

i already working as Asstt. Matron/ dependent ~ Group “B”, of - g f
Sister in charge in the post shall on Non-Gazetied, Rs. 4800 | 3 ! |
be designated as (Sister In Charge)  workload. Non-Ministerial !g [
and will draw theix pay in the (Combatised) :: i
scale of pay of Re. 9300— 3

E"-"SUOT Grade Pay Rs. 5400 1
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seriod of probat
Perio

Educational-and other qualifications required

Whether age and educational

. : -eenrihe or
for divect recruits qualifications pr escribed f ;
direct recruits will apply m
the case of promotces s
(9
@) (8) P ParT
. Not applicanie
Notapplicable Not applicable P -

Mefhod of recrujtment : Whether by direct

. Tecruitment or by promotion or by deputation

or absorption and percentage of the vacancies
to be filled by various methods

. . At bsorption, grade
In case of recruitment by promotion or depuitation 0r a0SCip b

: 1 -1
hi i ot - absorption to be macc
from which promotion or deputation Or a0SOIptio: .

(10

(11).

By prometion failing which by deputation
(ciuding short-term contract)
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Promoftion : N
Promotion from amongst Inspector (Sister in Charge) or Noz-
Combatised Sister in Charge who have rendered not less than two
years regular service in their respective grade(s) in the Central Reserve
Police Force.

Note1: Wherejuniors who have completed their qualifying or eligibility
service are being considercd for promotion, their seniors wouid also
.be considered provided they are not short of the requisiie qualifving
or eligibility service by more than one vear and have successtully
completed their probation period, ifpreseribed.

Note 2 : For the purpose of computing minimum qualifying servics for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission rec ommendations has been extended

shall be deemed to be service rendered in ¢ ‘

pay or pay scale extended based on the 1
Commission.

he comresponding grade
ecommendations of {hie

o € possessing the
0T LU+ 2 or equivalent ang ]
‘ Y ent and must have
assed the examina i he ] ; .
2 i a'nmz;tmx? held by the Nursing Council with 31 vears
course in Gcnerall\ursmg and Mid-wifery- and T
- oy alk(l
(i) Must be registered wir
g with Cenlra] o i
r State C T
General Nurse and Mid-wife. 1\ursmg e
The departmental officers in the
line of promotion shall nothe elie
on deputation, -

E?mul_artly, dtelpntatlomsfs shall not pe eligible for consideration R

ppoin men °Y Promotion. (Perj g of deputatiop ; >ideration for
of deputation in another ex-cadre 1 On mcluding the pays
this appointment i the same o Post held immeq

SOmie f _——
of the Central Government shall Orc;?;a:‘lfm Orgami
1y not

feeder Category who are iil the dizeat

1ble for considerating £

SirGuvil 10rann

A =
L abpOinunen!

od
lately Preceding
Sation/department
enton d .to exceed three years.)

~- Si Oeputation

Note : For pumposes of an
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(11) B

the Commission

pay scale extended based on the recommendations of
revised scale

except where there has been merger of more than cne pre-
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any

upgradation.

If a Departmental Promotion Comunittee exists, what is its

composition

Circumstances under which Union Public

I S e

Service Coramission is to be consulted in %

T A RN ST RS om0

making recruttment
if
(12) (13)
Group ‘B’ Departinental Promotion Committes consisting of i — Not applicable.
1. IG/Director (Medical), CRPF —Chairman
2. ChiefMedical Officer (Non-Functional —Member
‘Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member i
4. Matron, CRPF —Member :
W ® ® @ ® © |
2. *inspector (Sister In Charge) 50% (201 1} General Rs. 9300— Selection Not applicable 1
*Subject .Central 34800+ i
+The Non-Combatised personnel  to variation  Service, Grade Pay i
already working as Ward Sister/ dependent  Group “B, of
Sister in charge in the post shall on Non-Gazetted, Rs. 4600
bé designated as Sister In Charge workload. Non-Ministerial
and will draw their pay in the (Combatised) if
scale of pay of Rs. 9300— ;
34800+ Grade Pay of Rs. 4800 ;
g
M (8) ) IH
Not applicable Not applicable 1 Not applicable , ’

(11)

19

By promotion failing which by deputation
(including short-term contract)

Promotion :

Promotion from amongst Sub-Inspector (Staff Nurse) or ﬁ‘on-

Combatised Staff Nurse who have rendered not less than 5 yearsregulaz

service in their respective grade(s) in the Central Reserve Police Force!!

mt= T dl i eval Rt

"Tofe 1 : Where juniors who have compieted their qualifying or eligibility

service are being considered for promotion, their seniors would also -
be considered provided they are not short of the requisite qualifying

or eligibility service by more than one year and have successfully!
completed their probation period, if prescribed. ¥
WNote 2 : For the purpose of computing minimum qualifying service fof:
promotion, the service rendered on a regular basis by an officer prios
to 1-1-2006 or the date from which the revised pay structure based onJ

$
B

the Sixth Central Pay Commission recommendations has been extended,

shall be deemed to be service rendered in the corresponding gradei~

6t 14 [11 -4 s
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e recoimmen dsii g
le extended b hased on the
§ scal
pay or pay
COxm_‘-‘uSSlOli- BnptetnriT CCHi'I?;C:;‘ _—
3 72 st -

On Deputaticn {inz

..
Persons hoiding equivaic
or State Government OF A

j nedizte or 10+
qLahﬁcLL ions (iy Interme -

d by the
passed the examination held by e
nd Mic- -wifery; ar
General Nursing at B .
course in Gener ) with 5111!'&1 or State Nurs SiT ng C Coun CIZ 2
(ii) Must be registered with L
’ AR AT (il
General Nurse and Mid-wike.

- . g oOo1y

. . Ffcers in the feed 61 catego .

The denartmental officers i e

ihe geparim tbe eligible for consideration for appoint
W wda i

t 1 ""—" ¥
1us pos nienira
nt or analogous posts 1 Lenk

i
no:nomouc bodles and possess

equivalent and must Rave

with 3% Years

norsing councii 3

rwhe are in the dizee:

71
nege

line of promotion shall no
on deputation.

cy o ol
Similarly, deputationists shall not be eligible for consideration for
appointment by promotion. ‘ ; —_
(Period of deputation including the period of dep}ltat ion in another
eﬂ-ctxmeaosineld' d!ﬁteluorec d1 ng this appointment in the same /‘
or some other org atvo-xfacnan*n:nt of the Central Govermnment

shall crdinarily not to exceed 3 vears.) ‘
Mote : For purposes of appointment on deputation or absorption | hasis,
the service rendered on a regular basis by an officer prior to 1-1-2004
or the date from whichthe revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be de T‘“lf:d to be service rendered in the corresponding grade pav or
pay scale extended based on the rec ommendations of the Commission
except urheie there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grad

pay or pay scale is the normal
pgxadauon.

\h.

replacement grade without anv

{12)

~

L. IG/Direct wr (Medical), CRPF

2. ChiefMedical Officer {Non Functiona}
Selection Gr. zde), CRPF

3. Senior Medical Officer oer:dlcal Officer,

.llia"‘Ou, CRPF
bt o 0 -
(M @
J Sub—In spsctor 345% (2011
\Sraﬂ Nu;séf *Subject
*The Mo Z-Combatisca

W viniation
g . . #BE dependent
in fe post shail fe desig- oy
“‘-—-~‘-—-—--—-_—-_.~_..

————

(13)
! e.z;'—’):_ip 3 Densrgmcneﬁi Promotion Commitiee gﬁnsxsﬂng of Not applicable e
—£hairman
—Hember

CRPF —M fember

—Member

3) @ S ©
General Rs. 9300— Selection  Relow 30 years, T

Centra]
Service,
Group B,
No -Gazeited,

40N ~ )
OVO+
. Q elaxable for Uovermnmey;
Grade Pay .
¥ S€rvants up to 43 r

ofRs. 4200 i o
5 oG I accordance i}

instructions Or orders issyie::
\\\\»_
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nEtlilji - Sttl?ﬁ'NuIS'e aﬂ?d Hodost Non-Ministerizl by the Central Govemmcn[?f
i1l draw their pa the )

t(,.lle ;f pay of g:y;goo_ (Combatised) Note : The crucizl date fot
;4%00'*7Gracha3.(Rs_ 4600 determining the age Jimit

. ‘ shall be the closing date

for receipt of apphcatxons
from candidates in Ind1

(and not the cIosmk
date Drcscnbed for ghos

in Assam, Meghalayd; i
Arunachal Dradesﬁ

Mizoram, Mampm,
Nagaland, Tripura, Siklkim,

Ladakh Division ofJ ammu
and Kashmir State, Lahaul
and Spiti District andPanglé
Sub-Division of Chambté
District of r-I1macha1g
Pradesh, the Union Territory i
of the Andaman and
Nicobar Islands or the
Union Territory = of

e et et e e o1

Lakshadweep). $
(7) ®) o ©) }
Zssential : Ao tarolins . i
pplicable Two years {3

() Intermediate or 10+ 2 or equivalent and 7 %

must have passed the examination held :'
by the nursing council with 3} years i
course in General Nursing and Mid- Ly
wifery; and . l\
(i) Must be registered with Central .or State 1
Nursing Council as 2 General Nurse and ,g
Mid-wife. I3

= 13 ' :
(10) an

By direct recruitment Not applicable 1
(12) ; (13) ! i%
Group ‘B’ Departmental Promotion Committee consisting 6 :— Not applicable ! !%
. ! §3
1. IG/Director (Medical), CRPF — Chairman 5
7. Chief Medical Officer (Non Functional —Member :

Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member

4. Matron, CRPF —ember

o s e A A T
ot g s K S TR A RS A o e

R
s
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‘ - = 3 9300—  Selection  Below 30 years.
e S VieRAIAT * i *General Rs.53 = ; :
4 Inspector (Dietician) | 4% (2011) e (Relaxablc for Governmei
o SRRt v *Subject Central 34800+ = . c :
. . ~ 1D gervants Up o 45 yeers in
L - . to variation Service, Grade Pay b cnd s it
il - o > d oo AEAN in accorgance witn iiac
dependent Group ‘B’, of Rs. 4600 i AR
£ . instructions or orders 1s5usd
é‘ : on - Gazetted, by the Central Government) e
- mr s aa JLne el T TNmE =7 150
; . workload. Won-Ministerial | oy e o
i i e N Note : The crucia: date or 4
1 (Combeatised} PR et
determining the age limit
shall be the closing dats
gl i for receipt of applicatiens
from candidates in Indiz
i (and not the closing
)E ~ date prescribed for thoss
” ; in Assam, Meghalayz.
; . Arunachal Pradesh,
} Mizoram, Manipur.
i ) s
i Nagaland, Tripura, Sikkim,
‘ Ladalkh Division of Jammu
and Kashmir State, Lahau!
and Spiti District and Pangi
i Sub-Division of Chamba
i District of Himachal
} t Pradesh, the Union Territory
El of the Andaman and
| Nicobar Islands or the
1] A i A
4 Union  Territory of
Lakshadweep).
(i —
21 7 :
i ™ B (8) ©)
;! Essential : , Not applicable Two years
% .{a} B.Sc. (Home Science/Home Economics)
g with. nutrition as subject or equivalent
g . . . = -
Fom recognised University of Central/
4 State Government; and
** (b) Diploma in dietetics from an institution
§ , recognised by any State or Central 2 Ty
?; . Government or Master Degree in Home
' Science (Food and Nutrition) from any
i | fecognised University of Central/State
H -t Government.
v =
?'! _—
7‘ (10 : .
. : ) . ()
i - By direct recruitment . i
<f Notapplicable e,
i _ /
(12) ‘
SrouD ‘B Denartment " (13) Sy
i I_IP 27 Repartmental Promotion Committes consisting of - -
3 L IG/Director {Medical), CRPF - o Not applicable.
oo _ —Chairman
i = k

-
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2. Chief Medical Officer Non Functional —Member
election Grade), CRPF = !
snior Medical Officer or Wedical Officer, CRPF —Member ;
() @ 3 @ %) (6)
5. *Inspector (Pharmacist) 10¥(2011)  General Rs.9300— Selection Mot appﬁcabI!c
*The Non-Combatised personnel ~ *Subject Central 34800+ '
already working as in the post to variation  Service, Grade Pay
shall be designated as Pharmacist  dependent  Group*B”, of
Grade-I and will draw their pay on Non-Gazetted,  Rs.4600
in the scale of pay of Rs. 9300—  workload. Non-Ministerial
34800 + Grade Pay Rs. 4200. (Combatised) -
) ®) ©
Not applicable Not applicable Not applicable
(10) (1D

By promotion failing which by deputation

(nciuding short-termm contract)

e

ke s
=

Promotion :

Promotion from amongst SI (Pharmacist) or Non-Combatised Phanmscist
with 5 years regular service in their respective grade(s) in the CRPF.
Note 1 : Wherejuniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would alss
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfuily
completed their probation period, if prescribed.

Nete 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sizth Central Pay Commission recommendations has been extended,
shall be deemed 10 be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission. :

On Deputation (including short-term confract) i——

Persons holding equivalent or analogous posts in Central Government
or State Government or Auotnomous bodies and possessing the
qualifications (1) Intermediate or 10 + 2 or equivalént; and- -~ :

(2) Two years Diploma or Degree in Pharmacy granted by an institution

of the Central Government or State Government or an instit.on

recognised by the Central Government or State Government. *
(3) Should be registered as a “Pharmacist” under the Pharmacy Act,
1948 (8 0f 1948). , 3
The departmental officers in the feeder category who are in the direct

= . . s : ] .
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by premotion. (Period of deputation including period of
deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other Ofganisation/dcpartme;t of
the Central Government shall ordinarily not exceed three years.)
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(1n

Note : For purposes of appointment gn deputation Jr'
the ssrvice}endered on a regular b§31
or the date from which the revised
be desmed to be service rendsred in ‘
pay scale sxtended based on the recommendat
except where there has been merger ofm

£ péy intc one grade with & common
where this benefit will extend only
pay or pay scale is the normal re
upgradation.

(12

Croup ‘B’ Departmental Premotion Commit

ittee consisting of 1 — Not applicable
I i ied 27 = £y
1. IG/Directer (Medical), CRPF —Chairman
2. ChiefMedical Officer (Nea Functional —Member

Selection Grade), CRPF

+ 3. SeniorMedical Officer or Medical Officer, CRPF —Member

'
i

|

1 ) e ()
6. *Sub:inspector {Phammacist) 54%(2011) General Ks. 9300— Selection Not applicabls 3
*The Non-Combatised personnel *Subject Central 34800+
 already working in the postshall  to vaniation Service, Grade Pay
. be designated as Pharmacist dependent  Group “B”, of
 Grade-T and will draw their pay on Non-Gazetted, Rs. 4200
in the scale of pay of Rs. 9300— workload. Non-Ministerial

34800+ Grade Pay Rs. 4200.

A

(Combatised)

(N

Not applicable

(11 — 3
\\‘\‘ —_— I ——
B_y promotion failing which by deputation Promotion : B
“(including short-term contract)

Promotion from amoungst ASI (Ph
Pharmacist with 6 vears
the CRPF,

Note1: B T e o i
Kote2: Where junioss who have completed their qualifying o o1
Service are being considered for ; P S

armacist) or Non-Compa;
regular service in their respective prn

~.

s ngL"L' K-
fomotion, their senigs : i 7
i vided =2UI8 would alze 4,
be co'nildered Provided they are pot short of the requisite qual; - alse
T ili ice i TAHISItE gualify;
or eligibility service by more than one vear S e ifying
g . _ 3 nd have gyee et
completed their probation period, if prescribed -

Mns 00
~oteZ: Forthe Purnose of Computing minimurm qualifyj
promotion, the servic s by

alify NG 3211 =
T 3 = “IVigs fh--
€ renderedop a regular basis I e €S 1or
© S etial Dasls oy gy s
fo 1-1-2006 or the date from wh . 7 &1 Offing:

ich the revised

15€C pay structyre Uwﬁ o
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(11) R i
sen extended,
ding grade

. o
the Sixth Central Pay Commission recommendations hasb
d to be service rendered in the cormrespon :
i < a sy i v [
pay or pay scale extended based on the recommsndations of th

Comimission.
gous posts in Central Govemmment

dies and possessing the
ent; and

Persons holding equivalent or analo
or State Government or Auotnomous bo
qualifications ( 1) Intermediate or 10+ 2 or equival
(2) Two years Diploma or Degree in Pharmacy granted by an‘ins ?imt'iion_
of the Central Government or State Government oT an institution

i 3 Fes PRT— PRSI A A t
recognised by the Central Government or STate 30 sernment

i

Aot
1
s

s 2 “Pharmacist’ under the Pharmacy AG,

I~
p—

3) Should be registered a

43 (8 of 1948). |
The deparmmental officers in the feeder category who are in the direct
line of l;romotion shell not be eligible for consider:

[y

aticn for appeintment

* on deputation.
Similarly, deputationists shall not be cligible for comsideration forﬂ
appointment by promotion. (Period of deputation including period:cf
deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/depamn'eutf;of

’  the Central Government shall ordinarily not exceed three years.)

Note : For purposes of appoiniment on deputation or absorption basis
the sexvice rendered on a regular basis by an officer prior to 1-1-200
or the date from which the revised pay structure based on the Sixth
Centrai Pay Comunission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scéle
of pay into one grade with a common grade pay or pay scale, and
where this benefit wiil extend only for the post(s) for which that crade
pay or pay scale is the normal replacement grade without any
.
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(12) (13)
{iroup ‘B’ Departmential Promotion Commitice consisting of i— HNot applicable.
", 1G/Direstor (Medicel), CRPF —Chairman
Chief Medical Cfficer (Non Functional —Member
Selection Grade), CRPF
Senior Medical Officer or Medical Officer, CRPF —Member
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‘ ] Mote : The crucizl dzie £
tised) . 1h .

=it determining the

grapher and will draw their

pay in the i shall be the closing
Rs.9300—34800 + GradePey . for receipt of ap Hons
Rl from car_ldidates in Indie
(and not the i ’
date prescribed
: in Assam, Me
: Arunachal
{ Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
| Ladakh Divisien of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chainba
District of Himachal
Pradesh, the Union Territoty
of the Andaman and
Nicobar Islands or th. .
Union  Territory  of
Lakshadweep).
: @) (8) ©) :
(1) Intermediate or 10+ 2 with Science as 2 ’ Age: o Two years i
. Subject or equivalent; and Educational Qualification ; Yes it
(2) Diploma or Certificate (2 years course) in
Radio diagnosis from an institution or the
Central or State Government or an
institution recognised by the Centrai or
State Govémment.
B (10) an
9?% by dl:r.éct recr.uitment and 5% by promotion By Promotion amongst Assistant Sub-Inspector (Radio grapher)
I}‘-ote: failing which by deputation or absorption. having 6 years regular service in the grade and being in medical

category Shape-1. For civilian staff SHAPE is not applicable.
NoteZ: Where juniors who have compieted their qua'lifﬁng or eligibility
serviqe are being considered for promotion, their seniorg woulcd ?is;>
be considered provided they are not short of the requisite qualifxv'f"o
or eligibility service by more than one year and have succes%fi;li:;
completed their probation period, if prescriberd —

Note 2 : For the purpose of computing minimum g

4 promotion, the service rendered on a regular bas;s by an officer pr
to 1-‘1-2006 or the date from which the revised pay Stmcture-b .l P;O-r

the Sixth Central Pay Commission recommendations hag been es;atzzdcos

. shall be deemed to be service rendered in the Corresponding orade
- S 5 N

pay or pay scale exiended based on the racommendations of
Commission. SR s
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