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        [TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART-II, SECTION-3, SUB SECTION (i)] 

Government of India  

Ministry of Home Affairs 

 

Notification 

    New Delhi, the      /      / 2022 

            G.S.R. ----- In exercise of the powers conferred by sub- section (1) and clause 

(a) of sub- section (2) of section 18 of the Central Reserve Police Force Act, 1949 

(66 of 1949) and  in supersession of the Central Reserve Police Force (Combatised 

Para Medical posts) Recruitment Rules                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 

, 2011, in so  far as  they  relate  to the post  of the Subedar Major(Sister In Charge), 

Inspector (Sister- In -Charge), Inspector (Dietician), Inspector (Pharmacist), Sub 

Inspector (Pharmacist), Sub- Inspector (Radiographer), Sub- Inspector 

(Physiotherapist), Sub- Inspector (Blood Bank Technician), except  as respects things 

done or omitted  to be done before  such suppression, the Central Government  

hereby makes the following rules regulating the method of recruitment to the 

Combatised Para-Medical  Cadre Group “B” posts,  in the Central Reserve Police 

Force, under the Ministry of Home Affairs, namely:- 

 

  

1. Short title and commencement. -  

(1) These rules may be called the Central Reserve Police Force, Group ‘B’ Posts      

Recruitment Rules 2022. 

 

       (2)  They shall come into force on the date of their publication in the official           

Gazette. 

 

2.  Number of posts, classification and level in the pay matrix.- The number  of 

posts, their classification and the  level in pay  matrix  attached thereto shall be as 

specified in columns (2) to (4) of the Schedule annexed to these rules. 

 

3.       Method of recruitment, age limit, qualifications, etc.- The method of 

recruitment, age limit, qualifications and other matters relating to the said posts 

shall be as specified in columns (5) to (13) of the said Schedule. 

 

 

4. Disqualification- No person, 

 

(a) who has entered into or contracted a marriage with a person having a 

spouse living; or 

 

(b) who, having a spouse living, has entered into or contracted a marriage with 

any person, 

 

            shall be eligible for appointment to the said posts:  
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 Provided that the Central Government may, if satisfied that such marriage is 

permissible under the personal law applicable to such person and the other party 

to the marriage and that there are other grounds for so doing, exempt any person 

from the operation of this rule.          

5.    Power to relax.- Where the Central Government is of the opinion that it is 

necessary or expedient so to do, it may, by order, for reasons to be recorded in 

writing, relax any of the provisions of these rules with respect of any class or 

category of person. 

 

6.    Saving.- Nothing in these rules shall affect reservation, relaxation of age limit 

and other concessions required to be provided for the Scheduled Castes, the 

Scheduled Tribes, Ex-servicemen and other special categories of persons in 

accordance with the orders issued by the Central Government from time to time in 

this regard. 

 

7.       Medical fitness for promotion. - For combatised staff promotion from one post 

to another in any grade or rank or post included in the Schedule, individual shall be 

required to confirm to medical category shape-I as prescribed by the Government.  

 

Name of post  
 

Number of post Classification.  Level in the pay 
matrix.  
  

Whether 
selection or 
non-
selection 
post. 

(1) (2) (3) (4) (5) 

1. Subedar Major 
(Sister-in-charge). 
 

52 *(2022)  
*Subject to 
variation 
dependent on 
workload . 

General 
Central 
Service,  
Non-
Ministerial  
Non-
Gazetted 
Group ‘B’ 
 
 

8 Selection. 

Age limit for 
direct recruits 

Educational  and other 
qualifications required for 
direct recruits 

Whether age  
and educational 
qualifications 
prescribed for 
direct recruits 
will apply in the 
case of promotes 
 

Period of 
probation, if 
any 

(6) (7) (8) (9) 
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Not applicable. 
 

Not applicable. Not applicable. Not 
applicable. 
 

Method of 
recruitment:-
Whether by 
direct 
recruitment or by 
promotion or by 
deputation or 
absorption and 
percentage of the 
vacancies to be 
filled by various 
methods 
 
 

In case of recruitment by 
promotion or deputation or 
absorption, grade from which 
promotion or deputation or 
absorption to be made. 

If a Departmental 
Promotion 
Committee 
exists, what is its 
composition 

Circumstanc
es in which 
Union Public 
Service 
Commission 
is to be 
consulted in 
making 
recruitment 

(10) (11) (12) (13) 

By promotion 
failing which by 
deputation 
(Including short-
term contract). 

Promotion: - Promotion from 
amongst Inspector (Sister- In -

Charge) who have rendered 
not less than two years regular 
service in their respective 
grade(s) in the central reserve 
police force.  
Note:- Where Juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also  be 
considered provided they are 
not short of the requisite 
qualifying or  eligibility service 
by more than one year and have 
successfully completed their 
probation period, if prescribed.  
 
On Deputation (Including short-
term contract):- 
  Persons holding equivalent or 
analogous posts in Central Govt. 
or State Govt. or Autonomous 
bodies and possessing the 
following qualifications: - 

1 Medical 
superintendent/ 
IG Med.  
Composite 
Hospital, CRPF –
Chairman 
2   Chief Medical 
Officer (SG)/ 
Comdt .,  CRPF ---
--Member  
3 Senior Medical 
Officer/Deputy 
Commandant or 
Medical 
Officer/Assistant 
Commandant  
CRPF----Member 
4.Subedar Major 
(Sister in Charge)  
CRPF- Member  
 

Not 
applicable 
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 (1)  Intermediate or 10+2    or 
equivalent and must have 
passed the examination held by 
the Nursing Council with 3 & 
half years course in General 
Nursing and Mid-wifery; and  
 
(2)   Must be registered with 
Central or State Nursing council 
as a General Nurse and Mid- 
wife.  
The departmental officers in the 
feeder category who are in the 
direct line of promotion shall 
not be eligible for consideration 
for appointment on deputation.  
 
 Similarly, deputationists shall 
not be eligible for consideration 
for appointment by promotion.  
 
 (Period of deputation including 
the period of deputation in 
another ex-cadre post held 
immediately preceding his 
appointment in the same or 
some other organisation or 
department of the Central 
Government  shall ordinarily not 
exceed three years). 
    

Name of post  
 

Number of post Classification
.  

Level in the pay 
matrix.  
  

Whether 
selection or 
non selection 
post. 

(1) (2) (3) (4) (5) 

2.  Inspector  
(Sister-In- 
Charge)* 
 
 

86 * (2022)  
* Subject to 
variation 
dependent on 
workload . 

General 
Central 
Service,  
Non-
Ministerial  
Non-
Gazetted 

7 Selection. 
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Group ‘B’ 

Age limit for 
direct recruits 

Educational  and other 
qualifications required for 
direct recruits 

Whether age  
and educational 
qualifications 
prescribed for 
direct recruits 
will apply in the 
case of promotes 
 

Period of 
probation, if 
any 

(6) (7) (8) (9) 

Not applicable  
 

Not applicable Not applicable Not 
applicable. 

Method of 
recruitment:-
Whether by 
direct 
recruitment or by 
promotion or by 
deputation or 
absorption and 
percentage of the 
vacancies to be 
filled by various 
methods 

In case of recruitment by 
promotion or deputation or 
absorption, grade from which 
promotion or deputation or 
absorption to be made. 

If a Departmental 
Promotion 
Committee 
exists, what is its 
composition 

Circumstanc
es in which 
Union Public 
Service 
Commission 
is to be 
consulted in 
making 
recruitment 

(10) (11) (12) (13) 

By promotion, 
failing which by 
deputation. 
(including short-
term contract). 

Promotion: - Promotion from 
amongst Sub Inspector (Staff 
Nurse) who have rendered not 
less than five years regular 
service in their respective 
grade(s) in the central reserve 
police force.  
 
Note :- Where Juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also  be 
considered provided they are 
not short of the requisite 
qualifying or eligibility service by 
more than one year and have 
successfully completed their 

1 Medical 
superintendent/ 
IG Med.  
Composite 
Hospital, CRPF –
Chairman 
2   Chief Medical 
Officer 
(SG)/Comdt., 
CRPF -----Member  
3  Senior Medical 
Officer/Deputy 
Commandant or 
Medical 
Officer/Assistant 
Commandant  
CRPF----Member 
4. Subedar Major 

Not 
applicable. 
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probation period, if prescribed.   
Deputation (Including short-
term contract):- 
  Persons holding equivalent or 
analogous posts in Central Govt. 
or State Govt. or Autonomous 
bodies and possessing the 
following qualifications with 
experience: 
(1)  Intermediate or 10+2 or 
equivalent and must have 
passed the examination held by 
the nursing council with 3 & ½ 
years  course in General Nurse 
and Mid-Wife .  
(2)  Must be registered with 
Central or State Nursing council 
as a General Nurse and Mid-
wife . 
 
The departmental officers in the 
feeder category who are in the 
direct line of promotion shall 
not be eligible for consideration 
for appointment on deputation.  
 
  Similarly, deputationists shall 
not be eligible for consideration  
for appointment by promotion.  
 (Period of deputation including 
the period of deputation in 
another ex-cadre post held 
immediately preceding his 
appointment in the same or 
some other organisation or 
department of the Central Govt, 
shall  ordinarily not exceed  
three years ). 
 

(Sister in Charge)  
CRPF- Member 
 

Name of post  
 

Number of post Classification
.  

Level in the pay 
matrix.  
  

Whether 
selection or 
non selection 
post. 

(1) (2) (3) (4) (5) 
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3.  Inspector 
 (Dietician). 
 

4* (2022) 
 * Subject to 
variation 
dependent on 
workload . 

General 
Central 
Service,  
Non-
Ministerial  
Non-
Gazetted 
Group ‘B’ 

7 Selection. 

Age limit for 
direct recruits 

Educational  and other 
qualifications required for 
direct recruits 

Whether age  
and educational 
qualifications 
prescribed for 
direct recruits 
will apply in the 
case of promotes 
 

Period of 
probation, if 
any 

(6) (7) (8) (9) 

Not exceeding 30 
years. 
 
 (Relaxable for 
Government   
servant up to 5 
years in 
accordance with 
the instructions 
or order issued by 
the Central 
Government). 
 
 
 

Note:   
The crucial date 
for determining 
the age-limit shall 
be the closing 
date for receipt 
of applications 
from candidates 
in India (and not 
the closing date 
prescribed for 
those in Assam, 

Qualification : Essential: 
(1)   B.Sc (Home Science /Home 
Economics) with nutrition as 
subject or equivalent from 
recognized  university of Central 
/ State Government; and 
(2) Diploma in dietetics from an 
institution recognized by any 
state or central Govt. or Master 
Degree in Home Science (Food 
and Nutrition) from any 
recognized university of Central 
/ State Government. 
(3)  Physical and Medical  Standard 
: 
  (a) Height  : For Males : 170 Cms 
                        For Females: 157 Cms  
   (b)Chest : For Males : 
                     Unexpended: 80 cms. 
                      Expended: Minimum                               
  expansion 5cms. 
      For Females: Not applicable. 
   (c) Weight: (For Males and  
  Females) 

 Proportionate to height and 
age as per Medical standards.  
The relaxation will be 
permissible in height and chest 

Not applicable. Two years. 
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Meghalaya, 
Arunachal 
Pradesh, 
Mizoram, 
Manipur 
Nagaland, 
Tripura, Sikkim, 
the Union 
territory of 
Ladakh, Lahaul 
and Spiti District 
and Pangi Sub-
division of 
Chamba District 
of Himachal 
Pradesh, the 
Union territory of 
Andaman and 
Nicobar Island 
and the Union 
territory of 
Lakshadweep. 

to the candidates as follows :- 
Height : Minimum height  of 
candidates falling in the 
categories of Garhwalis, 
Kumaonis, Gorkhas, Dogras, 
Marathas and candidates 
belonging  to the States of 
Sikkim, Nagaland, Manipur , 
Tripura, Mizoram, Meghalaya, 
Assam Himachal Pradesh, State 
of Jammu and Kashmir will be 
165 cms. For male and 155 cms. 
For females. The minimum 
height for all candidates 
belonging to the Scheduled 
Tribes will be 162.5 cms for 
males and  150 cms for females.  
Chest : The minimum chest of 
male candidates falling in the 
categories of Garhwalis, 
Kumaonis, Gorkhas, Dogras, 
Marathas and candidates 
belonging to the States of 
Sikkim, Nagaland, Manipur , 
Tripura, Mizoram, Meghalaya, 
Assam Himachal Pradesh, State 
of Jammu and Kashmir will be  
78 cms (minimum 5cms  
expansion). The minimum chest 
fo all male candidates belonging 
to the Scheduled Tribes will be 
76 cms (minimum 5 cms 
expansion) . 
 
Medical Standards : 
(a) Eye Sight  : The minimum  

distant  vision should be 6/6 
and 6/9 of both eyes 
without correction i.e 
without wearing of glasses. 

(b) The candidates must not have 
knock knee, flat foot, varicose 
vein or squint in eyes  and they 
should possess high colour 
vision . The candidates  will be 
tested  fro colour vision by 
Ishahara’s Test as well as Edrich- 
Green Lantern Test. They must 
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be in good mental and bodily 
health and free from any 
physical defect which likely to 
interfere with the efficient 
performance of the duties.  
 

Method of 
recruitment:-
Whether by 
direct 
recruitment or by 
promotion or by 
deputation or 
absorption and 
percentage of the 
vacancies to be 
filled by various 
methods 
 
 

In case of recruitment by 
promotion or deputation or 
absorption, grade from which 
promotion or deputation or 
absorption to be made. 

If a Departmental 
Promotion 
Committee 
exists, what is its 
composition 

Circumstanc
es in which 
Union Public 
Service 
Commission 
is to be 
consulted in 
making 
recruitment 

(10) (11) (12) (13) 

By direct 
recruitment. 
 

Not applicable. 
 

Group- ‘B’ 
Departmental 
Confirmation 
Committee (For 
considering 
Confirmation) 
consisting of: - 
 1 Medical 
superintendent/ 
IG Med.  
Composite 
Hospital, CRPF –
Chairman 
2   Chief Medical 
Officer 
(SG)/Comdt., 
CRPF -----Member  
3 Senior Medical 
Officer/Deputy 
Commandant or 
Medical 
Officer/Assistant 
Commandant 

Not 
applicable. 
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CRPF----Member  
  

Name of post  
 

Number of post Classification
.  

Level in the pay 
matrix.  
  

Whether 
selection or 
non selection 
post. 

(1) (2) (3) (4) (5) 

  4. Inspector  
(Pharmacist) 
* The Non 
Combatised 
personnel already 
working in the 
force shall be 
designated as 
pharmacist Grade 
I and will draw 
their pay in the  
level -7  of  pay 
matrix  Rs.  44900 
– 142400/-. 

100 *(2022)  
* Subject to 
variation 
dependent on 
workload . 

General 
Central 
Service,  
Non-
Ministerial  
Non-
Gazetted 
Group ‘B’ 

7 Selection. 

Age limit for 
direct recruits 

Educational  and other 
qualifications required for 
direct recruits 

Whether  age  
and educational 
qualifications 
prescribed for 
direct recruits 
will apply in the 
case of promotes 
 

Period of 
probation, if 
any 

(6) (7) (8) (9) 

Not applicable  
 

Not applicable Not applicable Not 
applicable. 

Method of 
recruitment:-
Whether by 
direct 
recruitment or by 
promotion or by 
deputation or 
absorption and 
percentage of the 
vacancies to be 
filled by various 

In case of recruitment by 
promotion or deputation or 
absorption, grade from which 
promotion or deputation or 
absorption to be made. 

If a Departmental 
Promotion 
Committee 
exists, what is its 
composition 

Circumstanc
es in which 
Union Public 
Service 
Commission 
is to be 
consulted in 
making 
recruitment 
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methods 
 
 

(10) (11) (12) (13) 

By  promotion 
failing which  by 
deputation 
(Including short-
term contract). 

Promotion :- 
Promotion from amongst 
SI(Pharmacist) or Non-
combatised Pharmacist with 5 
years regular service in their 
respective grade (s) in the CRPF. 
 
Note :- Where Juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also  be 
considered provided they are 
not short of the requisite 
qualifying or eligibility service by 
more than one year and have 
successfully completed their 
probation period, if prescribed.  
On Deputation (Including short-
term contract):- 
  Persons holding equivalent or 
analogous posts in Central Govt. 
or State Govt. or Autonomous 
bodies and possessing the 
qualifications. 
1.  Intermediate or 10+2 
equivalent from a recognised 
board or university.  
 
and 
2.  Two Years Diploma or Degree 
in Pharmacy granted by an 
institution of the central Govt. 
or State Govt. or an Institution 
recognised by the central Govt. 
or State Govt.  
 
3.  Should be registered as a “ 
Pharmacist” under the 
Pharmacy Act, 1948 (8 of 1948). 

1 Medical 
superintendent/ 
IG Med.  
Composite 
Hospital, CRPF –
Chairman 
2   Chief Medical 
Officer 
(SG)/Comdt., 
CRPF -----Member  
3  Senior Medical 
Officer/Deputy 
Commandant or 
Medical 
Officer/Assistant 
Commandant  
CRPF----Member. 

Not 
applicable 
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The departmental officers in the 
feeder category who are in the 
direct line of promotion shall 
not be eligible for consideration 
for appointment on deputation.  
 
  Similarly, deputationists shall 
not be eligible for consideration 
for appointment by promotion.  
 (Period of deputation including 
the period of deputation in 
another ex-cadre post held 
immediately preceding his 
appointment in the same or 
some other organisation or 
department of the Central Govt, 
shall ordinarily not exceed three 
years ). 
  
 
 

Name of post  
 

Number of post Classification
.  

Level in the pay 
matrix.  
  

Whether 
selection or 
non selection 
post. 

(1) (2) (3) (4) (5) 

 5. Sub Inspector 
(Pharmacist) 
 
* The Non 
Combatised 
personnel already 
working in the 
force shall be 
designated as 
pharmacist Grade 
II and will draw 
their pay in the 
level -6 of pay 
matrix Rs.  35400 
– 112400. 
 
 

155 *(2022)  
* Subject to 
variation 
dependent on 
workload . 

General 
Central 
Service,  
Non-
Ministerial  
Non-
Gazetted 
Group ‘B’ 

6 Selection. 
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Age limit for 
direct recruits 

Educational  and other 
qualifications required for 
direct recruits 

Whether  age  
and educational 
qualifications 
prescribed for 
direct recruits 
will apply in the 
case of promotes 
 

Period of 
probation, if 
any 

(6) (7) (8) (9) 

Not applicable  
 

Not applicable Not applicable Two years. 

Method of 
recruitment:-
Whether by 
direct 
recruitment or by 
promotion or by 
deputation or 
absorption and 
percentage of the 
vacancies to be 
filled by various 
methods 
 
 

In case of recruitment by 
promotion or deputation or 
absorption, grade from which 
promotion or deputation or 
absorption to be made. 

If a Departmental 
Promotion 
Committee 
exists, what is its 
composition 

Circumstanc
es in which 
Union Public 
Service 
Commission 
is to be 
consulted in 
making 
recruitment 

(10) (11) (12) (13) 

By  promotion 
failing which  by 
deputation 
(Including short-
term contract). 

Promotion from amongst 
ASI(Pharmacist) or Non-
combatised Pharmacist with 6  
years regular service in their 
respective grade (s) in the CRPF. 
 
Note:- Where Juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also be 
considered provided they are 
not short of the requisite 
qualifying or eligibility service by 
more than one year an have 
successfully completed their 
probation period, if prescribed.  

1 Medical 
superintendent/ 
IG Med.  
Composite 
Hospital, CRPF –
Chairman 
2   Chief Medical 
Officer 
(SG)/Comdt., 
CRPF -----Member  
3  Senior Medical 
Officer/Deputy 
Commandant or 
Medical 
Officer/Assistant 
Commandant  
CRPF----Member 

Not 
applicable 
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On Deputation (Including short-
term contract): - 
  Persons holding equivalent or 
analogous posts in Central Govt. 
or State Govt. or Autonomous 
bodies and possessing the 
qualifications. 
1.  Intermediate or 10+2 with 
Science as a subject or 
equivalent from a recognised 
board or university.  
 
and 
2.  Two Years Diploma or Degree 
in Pharmacy granted by an 
institution of the central Govt. 
or State Govt. or an Institution 
recognised by the central Govt. 
or State Govt.  
Or 
3.   Should be registered as a 
“Pharmacist” under the 
Pharmacy Act, 1948 (8 of 1948). 
4.   Should have 10 years of 
working experience as 
pharmacist in Govt. 
hospital/Medical college 
hospital 
 
  Similarly, deputationists shall 
not be eligible for consideration 
for appointment by promotion.  
 (Period of deputation including 
the period of deputation in 
another ex-cadre post held 
immediately preceding his 
appointment in the same or 
some other organisation or 
department of the Central Govt, 
shall ordinarily not exceed  
three years ) 
 
 

4. Subedar Major 
(Sister in Charge)  
CRPF- Member 
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Name of post  
 

Number of post Classification
.  

Level in the pay 
matrix.  
  

Whether 
selection or 
non selection 
post. 

(1) (2) (3) (4) (5) 

6. Sub  Inspector 
(Radiographer.)  
*The  non 
combatised 
personnel already 
working in the 
post shall be 
designated as 
senior 
radiographer and 
will draw their 
pay in the level-6  
in the pay matrix 
Rs.  35400 - 
112400 
 

26*(2022) 
* Subject to 
variation 
dependent on 
workload . 

General 
Central 
Service,  
Non-
Ministerial  
Non-
Gazetted 
Group ‘B’ 

6 Selection. 

Age limit for 
direct recruits 

Educational  and other 
qualifications required for 
direct recruits 

Whether  age  
and educational 
qualifications 
prescribed for 
direct recruits 
will apply in the 
case of promotes 
 

Period of 
probation, if 
any 

(6) (7) (8) (9) 

Not exceeding 30 
years. 
 
 (Relaxable for 
Government   
servant up to 5 
years in 
accordance with 
the instructions 
or order issued by 
the Central 
Government). 
 
 

1.  Intermediate or 10+2  with  
Science as a subject or 
equivalent  from a recognized 
board or university and  
2.  B.Sc. Radiography & imaging 
Technology or equivalent from 
government/ private institute  
recognized by central/ state 
government. 

Age : No 
Educational 
Qualification : Yes 

Two years. 
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Note:  The crucial 
date for 
determining the 
age-limit shall be 
the closing date 
for receipt of 
applications from 
candidates in 
India (and not the 
closing date 
prescribed for 
those in Assam, 
Meghalaya, 
Arunachal 
Pradesh, 
Mizoram, 
Manipur 
Nagaland, 
Tripura, Sikkim, 
the Union 
territory of 
Ladakh, Lahaul 
and Spiti District 
and Pangi Sub-
division of 
Chamba District 
of Himachal 
Pradesh, the 
Union territory of 
Andaman and 
Nicobar Island 
and the Union 
territory of 
Lakshadweep. 

Method of 
recruitment:-
Whether by 
direct 
recruitment or by 
promotion or by 
deputation or 
absorption and 
percentage of the 
vacancies to be 

In case of recruitment by 
promotion or deputation or 
absorption, grade from which 
promotion or deputation or 
absorption to be made. 

If a Departmental 
Promotion 
Committee 
exists, what is its 
composition 

Circumstanc
es in which 
Union Public 
Service 
Commission 
is to be 
consulted in 
making 
recruitment 
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filled by various 
methods 
 
 

(10) (11) (12) (13) 

95% direct 
recruitment and 
5% by promotion. 
 
Failing which by 
deputation or 
absorption 
  
 

By Promotion from amongst 
Assistant sub inspector 
(Radiographer) having 6 years’ 
regular service in the grade and 
being in medical category    
Shape-I. For civilian staff Shape 
is not applicable. 
 
Note:- Where Juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also be 
considered provided they are 
not short of the requisite 
qualifying or eligibility service by 
more than one year and have 
successfully completed their 
probation period, if prescribed. 
 
On Deputation or absorption: - 
    Persons holding 
equivalent or analogous posts in 
Central Govt. or State Govt. or 
Autonomous bodies and 
possessing the qualifications 
prescribed in Column No. 7  
The departmental officer in 
feeder category who are in the 
direct line of promotion shall 
not be eligible for consideration 
for appointment on deputation.  
 
Similarly, deputationists shall 
not be eligible for consideration 
for appointment by promotion.  
 
 (period of deputation including 
the period of deputation in 

1 Medical 
superintendent/ 
IG Med.  
Composite 
Hospital, CRPF –
Chairman 
2   Chief Medical 
Officer 
(SG)/Comdt., 
CRPF -----Member  
3  Senior Medical 
Officer/Deputy 
Commandant or 
Medical 
Officer/Assistant 
Commandant  
CRPF----Member 

Not 
applicable 
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another ex-cadre post held 
immediately preceding this 
appointment in the same or 
some other organisation or 
department of the Central Govt, 
shall ordinarily not exceed  
three years ) 
 

Name of post  
 

Number of post Classification
.  

Level in the pay 
matrix.  
  

Whether 
selection or 
non selection 
post. 

(1) (2) (3) (4) (5) 

 7. Sub  Inspector 
(Physiotherapist) 
. 
 

3*(2022) 
* Subject to 
variation 
dependent on 
workload . 

General 
Central 
Service,  
Non-
Ministerial  
Non-
Gazetted 
Group ‘B’ 
 

6 Selection. 

Age limit for 
direct recruits 

Educational  and other 
qualifications required for 
direct recruits 

Whether  age  
and educational 
qualifications 
prescribed for 
direct recruits 
will apply in the 
case of promotes 
 

Period of 
probation, if 
any 

(6) (7) (8) (9) 

Not applicable. Not applicable. Not applicable. Not 
applicable. 

Method of 
recruitment:-
Whether by 
direct 
recruitment or by 
promotion or by 
deputation or 
absorption and 
percentage of the 
vacancies to be 

In case of recruitment by 
promotion or deputation or 
absorption, grade from which 
promotion or deputation or 
absorption to be made. 

If a Departmental 
Promotion 
Committee 
exists, what is its 
composition 

Circumstanc
es in which 
Union Public 
Service 
Commission 
is to be 
consulted in 
making 
recruitment 
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filled by various 
methods 
 
 

(10) (11) (12) (13) 

By promotion 
failing which  by 
deputation. 
(Including short 
term contract) 

Promotion: - Promotion from 
amongst ASI/Physiotherapist 
with 06 years regular service in 
their respective grade with the 
CRPF. 
 
Note:- Where Juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also be 
considered provided they are 
not short of the requisite 
qualifying or eligibility service by 
more than one year and have 
successfully completed their 
probation period, if prescribed. 
 
On Deputation (Including short-
term contract):- 
  Persons holding equivalent or 
analogous posts in Central Govt. 
or State Govt. or Autonomous 
Bodies and  possessing the 
qualifications. 
(a).     Intermediate or 10+2 with 
Science as a subject or 
equivalent. 
 (b) Bachelor in Physiotherapy or 
3 years Diploma in 
Physiotherapy from an 
institution recognised by All 
India Council Technical 
Education of any the Central or 
State Government. 
 
The departmental Officers in the 
feeder category who are in the 
direct line of promotion shall 

1 Medical 
superintendent/ 
IG Med.  
Composite 
Hospital, CRPF –
Chairman 
2   Chief Medical 
Officer 
(SG)/Comdt., 
CRPF -----Member  
3  Senior Medical 
Officer/Deputy 
Commandant or 
Medical 
Officer/Assistant 
Commandant  
CRPF----Member 
4. Subedar Major 
(Sister in Charge)  
CRPF- Member 
 

Not 
applicable 
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not be eligible for consideration 
for appointment on deputation. 
   
Similarly, deputationists shall 
not be eligible for consideration 
for appointment by promotion.  
 
 (period of deputation including 
the period of deputation in 
another ex-cadre post held 
immediately preceding his 
appointment in the same or 
some other organization or 
department of the Central Govt. 
shall  ordinarily not exceed  
three years ) 
 

Name of post  
 

Number of post Classification
.  

Level in the pay 
matrix.  
  

Whether 
selection or 
non selection 
post. 

(1) (2) (3) (4) (5) 

8. Sub  Inspector 
(Blood Bank 
Technician)  
* The non 
combatised 
person already 
working in the 
post shall be 
designated as 
blood bank  
technician and 
will draw there 
pay in the level – 
6 of pay matrix  
Rs.  35400 – 
112400/- 
 

4 *(2022)  
* Subject to 
variation 
dependent on 
workload . 

General 
Central 
Service,  
Non-
Ministerial  
Non-
Gazetted 
Group ‘B’ 

6 Selection. 

Age limit for 
direct recruits 

Educational  and other 
qualifications required for 
direct recruits 

Whether  age  
and educational 
qualifications 
prescribed for 
direct recruits 

Period of 
probation, if 
any 
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will apply in the 
case of promotes 

(6) (7) (8) (9) 

Not applicable. Not applicable. Not applicable. Two years. 

Method of 
recruitment:-
Whether by 
direct 
recruitment or by 
promotion or by 
deputation or 
absorption and 
percentage of the 
vacancies to be 
filled by various 
methods 
 
 

In case of recruitment by 
promotion or deputation or 
absorption, grade from which 
promotion or deputation or 
absorption to be made. 

If a Departmental 
Promotion 
Committee 
exists, what is its 
composition 

Circumstanc
es in which 
Union Public 
Service 
Commission 
is to be 
consulted in 
making 
recruitment 

(10) (11) (12) (13) 

By promotion 
failing which by 
deputation.  
(Including short 
term contract)  

Promotion: - Promotion 
amongst ASI/Laboratory 
Technician both Non-
Combatised and combatised 
having 6 years regular service in 
their respective grade in the 
grade of ASI/Laboratory 
Technician. 
 
Note:- Where Juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also be 
considered provided they are 
not short of the requisite 
qualifying or eligibility service by 
more than one year and have 
successfully completed their 
probation period, if prescribed. 
On Deputation (Including short 
term contract):- 
  Persons holding equivalent or 
analogous posts in Central Govt. 

1 Medical 
superintendent/ 
IG Med.  
Composite 
Hospital, CRPF –
Chairman 
2   Chief Medical 
Officer 
(SG)/Comdt., 
CRPF -----Member  
3  Senior Medical 
Officer/Deputy 
Commandant or 
Medical 
Officer/Assistant 
Commandant  
CRPF----Member 
 

Not 
applicable 
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or State Govt. or Autonomous 
Bodies and possessing the 
qualifications. 
1.   Intermediate or 10+2 with 
Science as a subject or 
equivalent from a recognised 
board or university.  
2 Diploma in medical laboratory 
technology by an institution of 
the Central or State 
Government of an Institution 
recognized by Central / State 
Government.   
The departmental Officers in the 
feeder category who are in the 
direct line of promotion shall 
not be eligible for consideration 
for appointment on deputation.   
Similarly, deputationists shall 
not be eligible for consideration 
for appointment by promotion.  
(period of deputation including 
the period of deputation in 
another ex-cadre post held 
immediately preceding his 
appointment in the same or 
some other organisation or 
department of the Central Govt, 
shall ordinarily not exceed three 
years). 
 
 

 

 

 

[ F. No.  R.II 1/2022. Med. I ( Group-B)/CRPF/MHA(Pers.II)             
  Lalit Kapoor, Deputy  Secretary ( Pers)  

 

 

 

 


